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Introduction  
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Mean gender pay gap 

Based on the mean (or average) hourly rate of pay for male and female employees in the relevant pay period, our mean gender pay 
gap is 3.9% (rounded to one decimal place), meaning that on average women are paid less than men by 3.9% across the workforce. 
This compares to a gap of 4.6% in 2022, meaning that in the last year our mean gender pay gap has reduced by 0.7%. 

 
Median gender pay gap 

Based on the median (middle) hourly rate of pay for male and female employees in the relevant pay period, the median gender pay 
gap shows that the median position for women is higher than that for men by 4.4%. 

 
Gender bonus gap 

No employees were paid a bonus in this relevant pay period.  

 
Pay quartiles by gender  

The following tables 
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The following table sets out the number of women and men broken down by quartiles: 
 
Band  Female Male 

% of total workforce Number of staff % of total workforce Number of staff 
Lower quartile  17% 93 8.0% 44 
Lower middle quartile  14.4% 79 10.6% 58 
Upper middle quartile  
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